
 
 Equality and Diversity Policy 

Statement of Intent 
Tiny Toez is committed to providing equality of opportunity and anti-discriminatory practice for all 
children, their families and its employees. The nursery takes great care to treat each individual as a 
person in their own right, with equal rights and responsibilities to all individuals, whether they are 
adult or child. 
Discrimination on the grounds of sex, disability, illness, race, religion, colour, creed, marital status, 
ethnic or national origin, or political belief has no place at Tiny Toez and should any person believe 
that this policy is not being totally adhered to, then it is their duty to bring the matter to the 
manager at the earliest opportunity to ensure that the relevant action can be taken.  
The Legal Framework for this policy is: 

• Children Act 1989 
• Child Care Act 2006 
• Equality Act 2010 

The curriculum offered at Tiny Toez encourages children to develop positive attitudes to people who 
are different than themselves. The staff are committed to doing this by: 
  

1. Making children feel valued and good about themselves by encouraging them to join in all 
activities such as dressing up, shop, home corner, dolls, climbing on large apparatus, bikes etc 

2. Ensuring that children have equality of access to learning 
3. Encouraging positive role models, displayed through toys, imaginary play and activities that 

promote non-stereotyped images. Books will be selected to promote such images of men and 
women, boys and girls. 

4. Celebrating a wide range of festivals 
5. Reflecting a wide range of communities in the choice of resources 
6. Creating an environment of mutual respect and tolerance 
7. Helping children to understand that discriminatory behaviour and remarks are unacceptable. 

  
8. Ensuring that the curriculum offered is inclusive of children with special educational needs and 

children with disabilities 
9. Ensuring that children, whose first language is not English, have full access to the curriculum 

and are supported in their learning. 
10. Regularly reviewing childcare practice to ensure the policy is effective. 

Valuing Diversity in Families 
We at Tiny Toez welcome the diversity of family life and work with all families.  
We encourage children to contribute stories of their everyday life into the nursery. 
We encourage parents/carers to take part in the life of the nursery and to contribute fully. 
For families who have a first language other than English, we value the contribution their culture and 
language offer. 
We offer a flexible payment system for families whereby they can pay via cash and bank transfer. 
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Admissions 
Our nursery is open to all members of the community.  No child will be discriminated against on the 
grounds of sex, race, religion, colour or creed. We will make every effort to make reasonable 
adjustments for disabled children and make every effort to encourage participation ensuring that 
every child is included and supported. 
Tiny Toez will strive to ensure that all services and projects are accessible and relevant to all groups 
and individuals in the community within targeted age groups. 
We will strive to promote equal access to services and projects by taking practical steps such as 
ensuring access to disabled people and producing material in relevant languages and media. 
We ensure that all parents are made aware of our equal opportunities policy. 

Employment and Promotion 
Tiny Toez is committed to the principle of equal opportunity in employment. 

All vacancies are advertised and all applicants are judged against explicit and fair criteria.  

Accordingly, management will ensure that recruitment, selection, training, development and promotion 
procedures result in no job applicant or employee receiving less favourable treatment because of a 
protected characteristic i.e. race, colour, nationality, ethnic or national origin, religion or belief, 
disability, trade union membership or non-membership, sex, sexual orientation, pregnancy and 
maternity, gender reassignment, marriage/civil partnership, age, or on the basis of being a part-time 
or fixed term worker.  Tiny Toez’s objective is to ensure that individuals are selected, promoted and 
otherwise treated solely on the basis of their relevant aptitudes, skills and abilities. 

Management has the primary responsibility for successfully meeting these objectives by: 

• not discriminating in the course of employment against employees or job applicants 

• not inducing or attempting to induce others to practise unlawful discrimination; and 

• bringing to the attention of employees that they will be subject to action under the 
Disciplinary Procedure for unlawful discrimination of any kind. 

Employees can contribute by: 

• not discriminating against fellow employees, customers, clients, suppliers or members of the 
public with whom you come into contact during the course of your duties 

• not inducing or attempting to induce others to practise unlawful discrimination; and 

           reporting any discriminatory action to the Director. 

The successful achievement of these objectives necessitates a contribution from everyone and 
everyone has an obligation to report any act of discrimination they become aware of or witness. 

If you consider that you are a victim of unlawful discrimination you may raise the issue through the 
Grievance Procedure. 

All staff are made aware that they may join a Trade Union if they so wish. 

Staff 
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All staff are expected to co-operate with the implementation, monitoring and improvement of this and 
other policies. All staff are expected to challenge language, actions, behaviours and attitudes which 
are oppressive or discriminatory on the ground as specified in the Statement of Intent. 
All staff are, wherever possible, expected to participate in Equal Opportunities training. 

Training 
Tiny Toez recognises the importance of training as a key factor in the implementation of an effective 
Equal Opportunities Policy therefore we seek out training opportunities for staff to enable them to 
develop practices which enable children to flourish. Equal opportunities is also included in our staff 
induction process. 
We review our practices to ensure that we are fully implementing our policy for equality and diversity. 
We have an Equal Opportunities Coordinator within the setting who has undergone relevant training. 
We work closely with our local authority early years advisor to ensure we offer an inclusive service 
and meet the individual needs of the children in our care. 
Tiny Toez is committed to the professional development of all staff, allowing them access to relevant 
training wherever possible to support them in their progression.  
Food 
We work in partnership with parents/carers to ensure that the medical, cultural and dietary needs of 
children are met. 
We help children to learn about a range of food, cultural approaches to mealtimes and eating, and to 
respect the differences among them. 

The Equality and Diversity Lead for the setting is: Zoey Barnicoat 

Our Local Authority Early Years Advisor is: 

Name: Jen Rowe 
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